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Death, taxes ... and caregiving.
Three universal constants. From
childcare to aging and disability
care we are all here because
someone (in fact, many people)
did the work to make sure we
could be. And yet, care is treated
like an individual responsibility,
meant to be borne quietly with
personal grit, fortitude, and,
apparently, a limitless bank
account. Not only is that a
crushing ideology for so many
millions of Americans, it’s not even
remotely true! Caregiving is a team
sport. (If that team involved 50+
underappreciated, undervalued,
and underpaid players in a sport
whose only objective was: survive.)

Back to taxes: One of their
purposes is to pay for roads and
bridges so people can get to
work, and the economy and our
society can continue to function.
Like roads and bridges, care
allows us to go places. Without
care infrastructure, no one gets
to work. Care work is integral to
the success of our society. And it
needs to be talked about in those
terms.

Home care

workers are
mostly women,
and a majority of
them are women
of color. Many are
immigrants.
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‘Care Circles’

Let me log your
hours befgrg the
Government thinks
we just hang out
for fun, cuz.

I'm glad youre helping
me with this math...

~Mom’s much petter
at a balsamic gloze.

It takes a villa ]
ge. s0 good thin
We have enough food for onz.
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Care Circles
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Some Basic Facts About Caregivers

There are over
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105 million family
caregivers in the U.S. No Country for
[LNK] older People
At least 14 million older
~ adults and people with

disabilities need long-term
care. Yet our system for
providing long-term care

is fragmented and incom-
plete, leaving most people
to fend for themselves, with
consequences for families,
caregivers and the broader
economy.-White House 2023

The median wage for
home care workers
nationally is $12.98.
[LINK]

Family caregivers
provide $470 billion of
annual unpaid labor.
[LINK]

Every 8 seconds,
someone in the
U.S. turns 65, and

37% of home care Home care workers

workers do not represent the neaﬂy 710% of
have affordable largest occupation H
housing. inthe U.S. them WI" need
[ung] [unK] long-term care.
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3 Ways to Improve the

iregi TV Caregiving Picture

When depicted

pesithan Show care as a shared effort

workers and onTV, less than care storyline between family members and
the jiecessary 8% of paid cal g acknowl- friends or paid care workers.
ork they do dge any kind
of public or

rkplace policy Include care workers as
that charac- ( skilled, professional and
ters access for Click or +a essential members of the team.
support (e.g. image +o P
subsidized child download

care, paid family

repor+ on Represent every member of
leave, Medicaid) = direet care a care circle with agency—
~ [unk] workers in care is an equal partnership!
= +he U.S.


https://geenadavisinstitute.org/research/making-care-pop-what-we-see-and-dont-see-about-caregiving-on-tv/
https://www.domesticworkers.org/reports-and-publications/spotlighting-domestic-workers-representation-in-film-tv/
https://geenadavisinstitute.org/research/making-care-pop-what-we-see-and-dont-see-about-caregiving-on-tv/
https://geenadavisinstitute.org/research/making-care-pop-what-we-see-and-dont-see-about-caregiving-on-tv/
https://www.phinational.org/resource/direct-care-workers-in-the-united-states-key-facts-2024/#:~:text=Key%20Takeaways%20*%20'Direct%20Care%20Workers%20in,for%20direct%20care%20workers%20were%20only%20$25%2C015
https://www.phinational.org/our-new-data-show-its-time-to-improve-direct-care-jobs/#:~:text=The%20median%20wage%20for%20home,in%20nursing%20homes%20(%2414.48).
https://www.bls.gov/oes/2024/may/area_emp_chart/area_emp_chart.htm
https://states.aarp.org/georgia/family-caregivers-provide-470-billion-in-unpaid-care-as-role-becomes-more-complicated
https://www.rand.org/pubs/research_reports/RRA3212-1.html
https://www.phinational.org/wp-content/uploads/2022/08/DCW-in-the-United-States-2022-PHI.pdf



